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Our Response: 

 Encourage young people with a disability (and NDIS packages) to include SLES funding to be used 
in their last year of schooling (School Leave Employment Support). OW 

 Transition Expo held in Term 2, in Education Support for families to consider what the next 
phase of life looks like – with stalls from support providers to have conversations with, so that 
there is processing time of what the best options are for the student and family (providers such 
as Possibility, Mission Australia, TasTAFE, ACD Tas, Maxima etc). OW 

 

 

 

Our Response: 

 We know that students who have a license and reliable car are more likely to gain employment 
 There must be more supports in place to assist students to get their license but also be able to 

get their hours up for their P Plates. We could access the retired workforce to provide this 
service to young people. 

 This issue really highlights the divide between the students who have access to money and those 
who do not. We must support students to get part time jobs that are local to their home but also 
we must somehow recognise this in their learning. 

 



2 
 

 

 

Our Response: 

 Work placement must be a priority as this is one of the most valuable means for a young 
person to learn work place skills. The current process for arranging work placements is 
prohibitive and puts considerable pressure on schools to manage an additional 
administrative load. 

 Currently, in Years 11/12, we are assuming that students are engaging with the 
information provided to them via school news sheets or how information is distributed 
within the school. It is reliant upon the student taking the initiative to seek out 
employment and job opportunities. 

 Career Education needs much greater focus and supports in the schools but also with 
teachers and families.  There needs to be more supports made available to schools to be 
able to effectively implement career education programs. 

o For example, running a career expo in a school is incredibly time consuming and 
takes a huge amount of effort for a couple of hours. It would make much greater 
sense if we could connect with many schools and organisations so that ALL 
students have access to this.  Also asking organisations to attend multiple career 
expos is not good practice, it makes much more sense to hold one major event 
and enable schools to be able to attend. 

o Make the Grade 10 Transition Plan compulsory in Grade 11 and 12 
o Provide more skilled practitioners able to help upskill staff to understand and 

prioritise Career Education 
o Make Career education compulsory for Years 11 and 12 (not unlike the 

English/Numeracy/ICT standard), all students should complete one unit/course 
before attaining their TCE. 

 To be “Job Ready”, students need experiences and many of them.  Simulated work 
environments in the classrooms are valuable but expensive (mostly run through 
vocational programs). 
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 We need to make better use of government departments and agencies to provide work 
placements for students rather than always relying on private enterprise. These are the 
best possible environments that are safe and monitored where there is a greater 
capacity for students to be placed.  There should be a liaison officer to manage these 
work placements. Additionally, a system that allows schools to easily connect with these 
places. 

 Best practice that I have witnessed in the past is work placements where the students go 
multiple times, there is a high level of communication between the school and the 
employer where a report is provided. This does put pressure on an employer to provide 
this information and we are asking them to above and beyond their responsibilities. 

 I have also heard that Beacon Foundation placed many students at Elizabeth College 
where the school was not required to undertake any of the administrative tasks – it was 
all done for them, the students only needed to turn up. 

 TASC need to accredit a course that recognises and assesses students doing work 
placements, volunteering, caring or who have a part-time job. This should be an 
absolute priority as it allows our students to attain TCE points whilst also being able to 
reflect on the skills (perhaps with their employer) that they need to improve upon.  This 
would also benefit the employer as it would also be a way to undertake performance 
reviews or provide valuable feedback to the student. If we were able to connect work 
placements/part time work/volunteering/caring with a students TCE, it becomes more 
relatable and will engage our young people.  
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Our Response: 

 Embedded within some subjects are exposure to new industries, and research to look at 
possible employment pathways for students to these industries and jobs. (Voc 
Pathways, Access to Work) OW 

 Work related subjects should include a work placement element to them (some VET 
units already have this) 

 Beacon used to run webinars on various industries (though this was national I think), 
perhaps DECYP could consider building some resources that can be delivered to schools 
allowing for greater communication of these opportunities 

 We MUST also engage the parents/carers. There needs to be much more thought 
around how this can happen. 
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Our Response: 

 We don’t balance and support work and learning for young people. We expect them to 
hold down the demands of a part time job and then have no vehicle to recognise the 
learning they are doing on the job. There needs to be a much greater connect with 
students undertaking work/caring/vounteering 

 TASC and the 9-12 team need to prioritise creating courses that actually recognise this. If 
TASC are able to provide TCE points for music examinations, scuba diving qualifications, 
Duke of Ed, then surely they can consider creative ways as how this can also be 
recognised. It seems grossly unfair to not consider what our young people do outside of 
school.   

 

 

 

 

Our Response: 

 Build greater connections between industry and schools. At the moment it is up to 
schools to do this but when there is a lack of time, this becomes incredibly difficult 
and hard to prioritise.  
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 Build a database (that is able to be self-managed by employers so they can update 
their own profiles) not dissimilar to Seek.com.au where employers upload work 
experience opportunities that they have available or would like to offer. Schools would then 
access this on an as-needs basis. It takes away the cold calling schools and students are 
being asked to do and means that employers who are willing to offer a work placement are 
the only ones needing to be connected with. 

 

Additionally – when you are asking for feedback like this, I think providing an actual document or 
means to add in the comments would be valuable as we had to create our own and share with our 
staff.   


